approaches, such as community-based participatory research designs and youth-led research designs in which youth are directly conducting research about youth. [6] [7] [8] [9] However, youth can also be brought into traditional academic research approaches and projects led by established academic researchers, requiring the researchers to adjust their practices to maximize the youth engagement experience.
At Despite a growing interest in youth engagement in research, it has not always been clear to researchers how to best engage youth in research work. Some may struggle to engage youth in meaningful ways. For example, they may not know how to adapt their procedures to give youth meaningful opportunities to express their views and to best use youth feedback to inform their research. While they may look to the emerging literature on patient engagement 10, 11 and youth engagement in research 2, 12 to understand the importance and value of youth engagement, the literature falls short in providing practical guidelines on the best way to engage young people in youth-friendly ways in complex research projects.
| Objective
This article takes a practical look at youth engagement practices in academic research endeavours. Targeting researchers, we draw on our experience, ongoing discussions with the youth members of our team (including co-authors Relihan, Miller, McCann, and Rong), consultation with our standing Youth Advisory Group, and the literature on youth engagement and youth-adult partnerships to offer suggestions to help researchers engage youth in meaningful ways to inform the planning, design and execution of research projects. Separate from youth-led and participatory research approaches, in which youth are guided in leading their own research, these suggestions focus on integrating youth into teams of experienced academic researchers to draw on the reciprocal benefits for both youth and academics.
| HOW TO ENG AG E YOUTH IN MENTAL HE ALTH RE S E ARCH

| The "dos"
The main tenets of youth engagement in the McCain Model of Youth Engagement 22 , as informed by the literature, are transparency, reciprocity and colearning, flexibility and recognition that it is a continually evolving process, active efforts to ensure a youthfriendly environment and support by adults as resources/mentors.
The McCain Centre experience, combined with the literature, has enabled us to identify several key elements, as outlined below, to be followed to maximize the value and feasibility of ongoing youth engagement in research environments. These steps can be followed throughout the research project when engaging youth, from the initial stages of project planning and grant application development, through to project completion, interpretation and knowledge translation activities disseminating the findings.
| Authentically value youth expertise
Youth are experts in their own experience and the realities of being a young person. 1, 13 This expertise must be authentically valued in the research process. 14 Authentic youth feedback can make many contributions to a research project, notably ensuring a youth-friendly approach to a study, feasibility of recruitment and data collection, 
| Create meaningful opportunities and active participation
The youth should be included as active team members who authentically contribute to the overall goals of the project and decisions made, 14 while being provided with opportunities to showcase their strengths. Valuable contributions can be gained by asking youth to participate in a genuine way that is meaningful to them. 16 As dif- 
| Clearly define roles
As there are many opportunities for youth to be engaged in different roles in research, it is important to effectively prepare youth and adults for these roles. For example, roles may be defined in a project charter at project initiation and reviewed as new members or guests join the initiative.
| Be transparent and genuine
Researchers 
| Create youth-friendly spaces
Engaging youth authentically requires creating a youth-friendly space characterized by a safe, welcoming environment, where all parties' opinions and contributions are respected and valued. 16 This means that both the youth and the adults should feel comfortable and welcome to express themselves. Many of the tenets of youthfriendliness in clinical mental health settings can also be applied to research environments. 22 . Specific to research environments, a youth-friendly, welcoming space is created via clear and ongoing communication between adult researchers and the youth, polite demeanours, support and mentoring of the youth, and authentic respect for the input provided by youth. 5 Researchers may consider whether they want the youth to refer to them by their formal title and last name (eg Dr. Smith), or whether they are comfortable being on a first-name basis with the youth to reduce the power imbalance.
The physical space is also an important consideration. 
| Explain research concepts in jargonfree terms
Working group discussions conducted among researchers may be driven by research jargon and concepts such as P values, psychometric validation or power analysis. Researchers are encouraged to reflect on their discussion points prior to meetings, identify concepts that may need to be explained and plan for the time to explain them in youth-friendly, jargon-free terms. 20 If youth cannot understand the concepts being discussed, they will be unable to contribute fully to the discussion. However, while reducing the jargon they use, researchers should also avoid oversimplifying in a way that may be seen to be talking down to the youth. By listening authentically, hearing the terminology the youth use and adapting to it, and asking questions to ensure comprehension, researchers can acknowledge the youth's experience and knowledge, while supporting optimal contributions.
However, it is again important to remember that youth are not all the same. Some youth might consider the exposure to complex research terminology to be an exciting learning opportunity; this illustrates the importance of consulting with the youth to determine their goals, objectives and interests. Consider the role youth can also play in helping you make your forms and questionnaires youth-friendly by helping with jargon, design and ease of use.
| Hold meeting pre-briefs and debriefs
To prepare youth for research meetings and improve their ability to participate in them, pre-brief and debrief sessions provide a valuable mentorships opportunity. Prior to a working group meeting, an adult ally on the McCain Centre research team walks the youth through the meeting agenda, explains acronyms and research concepts in youth-friendly terms and gives the youth the opportunity to air their thoughts in a smaller forum to prepare for the meeting. Not only does this make the youth more comfortable speaking up during working group meetings, it also provides the adult ally with the opportunity to check in with the youth, understand their concerns and, when appropriate, prompt discussion on the issues raised by youth in the pre-brief meeting. After the meeting, debriefs provide the youth with the opportunity to ask questions about the meeting content, clarify issues, reflect on their own contributions, which may help them feel more confident in future meetings. 
| The "dont's"
Despite a research team's best intentions, youth engagement can sometimes be challenging. Researchers are encouraged to reflect on the following pitfalls that can compromise the effectiveness of their youth engagement initiatives.
| Don't tokenize or patronize
Tokenism and patronization are key concerns among youth. When youth are not authentically engaged through open discussion, given opportunities to be heard and ensured actual involvement in the decision-making process, this is considered tokenized engagement. 15, 16 Patronization occurs when youth feel they are treated like children and their contributions are not valued. By following the "Dos" listed above, being continually aware of the risk of tokenism and being willing to change the way they think and work, researchers can ensure that the youth engagement process is mutually beneficial.
| Don't ask for feedback, then disregard it
Authentic engagement in the decision-making process requires not only asking youth for feedback and giving them time to express their views, but taking their feedback into account during discussions, decision-making and project execution; this means that project timelines must allow for the time to meaningfully consider youth feedback. 14 Youth should be made aware of how their input is influencing the project and the decisions being made, so they can appreciate the value of their contributions. When they see how their contributions have impacted a project, this can help build confidence and a sense of meaning in the work they do. When a youth's suggestion cannot be put into action, for example when organizational policies interfere, the reasons should be made clear to the youth and alternatives should be discussed openly with them. 
| Don't steer youth towards the response you want
Authentically engaging youth in research requires truly listening to their feedback and taking that feedback into account, 5 even if it is not the feedback that the researchers were seeking or hoping to receive.
If researchers have an agenda that leads them to steer youth towards the input they are hoping for, this discounts the value of the youth engagement process, leading to tokenism and the loss of any opportunity for meaningful contributions. Honest, unbiased feedback may lead a project in new and exciting directions that researchers had not initially anticipated. This illustrates some of the unique benefits that can be derived from authentically engaging youth in research projects.
| Don't privilege one form of knowledge over another
The purpose of collaboration and consultation is to have a diversity of voices at the table. When working alongside youth, it is important to recognize that youth are experts of their own experience. 25 Respect each of the voices brought to the table and avoid privileging one voice over another. Power imbalances can mean that decisions are driven primarily by certain forms of knowledge, for example, scientific knowledge or caregiver knowledge at the expense of youth knowledge, or the knowledge of the more privileged youth over that of the less privileged. By respecting diverse experiences and actively working to minimize the power imbalance, researchers can ensure that all forms of knowledge are leveraged to contribute to the project.
| Don't be closed to new ideas and unwilling to adapt
Youth provide valuable expertise on the experiences and realities of youth, including the ways in which your research ideas will be received by the youth you may hope to recruit as study participants. 
| CON CLUS IONS
The recommendations presented in this article aim to increase researchers' capacity to engage youth in academic research projects, Researchers are encouraged to remain mindful of the risk of tokenizing the youth they mean to engage, which would compromise the engagement process. 15 Youth can and do provide valuable input into academic research projects, making the research conducted about them more relevant.
Researchers are encouraged to reflect on the value that youth engagement can bring to their social research practices. By engaging youth authentically in the research conducted about them, researchers can increase the applicability, feasibility, youth-friendliness and ecological validity 3, 4 of their work and ultimately improve the value and impact of the results their research produces. By encouraging the development of collaborative, youth-engaged research agendas, these practical recommendations aim to vitalize youth engagement in research.
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